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 LGBTQI+ Adviser to the Bishop of Dover
Role Purpose
The LGBTQI+ Adviser supports the Bishop in promoting inclusion, pastoral sensitivity, and informed decision-making on matters relating to LGBTQI+ issues. The Adviser brings expertise, lived experience, or specialist knowledge to support the Bishop in shaping pastoral practice, policy understanding, and diocesan engagement. The Adviser also offers support and advice to clergy within the parish setting. 

A key part of the role is oversight and development of the LGBTQI+ Chaplaincy which currently consists of five Chaplains (ordained and lay). The Chaplains work alongside and support LGBTQI+ people, their families, friends, ministers and anyone with an interest in LGBTQI+ matters. The Chaplaincy continues to be a space for people to seek advice from all sides of the debate. Chaplains work within House of Bishops guidelines, embracing a non-judgemental attitude toward persons in regard of their sexuality, welcoming and valuing every person as equal in the eyes of God. 

This voluntary post is envisaged initially as a three-year appointment which can be renewed usually once. The time commitment is variable and flexible but anticipated not to be onerous. The adviser reports to the Bishop of Dover and will have an annual meeting. As the role progresses, there will be the opportunity to review the commitment. 

Travel and all reasonable expenses reimbursed from the Bishop’s Office and the diocese will support attendance at identified training and conferences. The candidate will need to complete Leadership safeguarding training and hold an enhanced DBS certificate.
Key Responsibilities
1. Strategic Advice and Guidance
· Provide the Bishop with informed, balanced, and theologically grounded advice on LGBTQI+ matters as they relate to pastoral care, diocesan life, and Church of England policy.
· Monitor developments and discussions in the wider church discussions (e.g., Synod updates) and advise on local implications.
· Act as a sounding board on sensitive or emerging issues, contributing to the Bishop’s public and internal communications.
2. Pastoral Support and Engagement
· Support the Bishop in developing a pastoral approach that upholds inclusion, dignity, respect, and welcome for LGBTQI+ individuals across church communities.
· Offer insight into the experiences and needs of LGBTQI+ people within the diocese.
· Assist with referrals, signposting, or guidance in complex pastoral situations (not providing counselling but advising at a strategic level).
3. Oversight of LGBTQI+ Chaplaincy
· Oversee the membership, selection and development of the LGBTQI+ Chaplaincy and their ministry, meeting with them regularly. This would usually involve at least two in-person meetings a year, supplemented with regular communication via e-mail/Teams.
· Administration of training, safeguarding and DBS requirements for Chaplains. 
· Be email point of contact for enquiries to the Chaplaincy (dedicated email account) and refer to Chaplains as appropriate.  
3. Relationship-Building and Representation
· Build relationships with clergy, lay leaders, and LGBTQI+ groups across the diocese to support constructive dialogue and mutual understanding.
· Where appropriate, represent the Bishop at meetings, consultations, and engagement events concerning LGBTQI+ inclusion and pastoral practice.
· Be available to speak to local churches at services (preaching if appropriate) or other occasions. 
· To attend some of the Open Table services and to liaise with the host church and incumbent, acting as a point of contact between host church and chaplains and ensuring chaplaincy availability at services 
4. Training and Capacity Building
· Advise on or contribute to training for clergy and church officers on LGBTQI+ awareness, safeguarding dimensions, and inclusive pastoral practice.
· Support the development of diocesan resources to promote understanding and good practice.
5. Policy and Process Support
· Provide advice on how diocesan policies and procedures can reflect best practice in equality, diversity, and inclusion.
· Offer guidance on handling sensitive correspondence or complaints related to LGBTQI+ matters.
6. Support and Training
· The Adviser will be a member of the LGBTQI+ Oversight Group who meet approximately three times a year (usually online) offering support for the Chaplaincy and also the Adviser. 
· Reimbursement for training events will be made if agreed in advance.
Person Specification
Essential
· Strong understanding of the Church of England’s structures, culture, and theological diversity.
· Insight into the lived experiences, challenges, and strengths within LGBTQ+ communities.
· Commitment to the pastoral, missional, and safeguarding priorities of the Bishop and the diocese.
· Excellent communication, diplomacy, and confidentiality.

Desirable
· Theological training or a background in ministry (lay or ordained).
· Familiarity with Living in Love and Faith (LLF) processes and ongoing national conversations.
· Existing relationships with relevant networks or community groups.
Appointment Process
Expression of interest by letter with brief CV to the Bishop of Dover (bishopofdover@bishcant.org) by Monday 27 April 2026.
Exploration with the Oversight Group.
Conversation with the Bishop of Dover.
Safeguarding requirements checked and two references received.
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