
SECTION 1a 
ASSESSING CONTACT WITH CHILDREN 

 
POSITION STANDARD 

DISCLOSURE 
ENHANCED 
DISCLOSURE 

Churchwarden (If there is likely to be  contact with children in 
the course of a Churchwarden’s duties) 

         * 

Parish Child Protection Co-ordinator /Advocate 
 

          * 

Parish Disclosure Officer (Enhanced if PDO is also Child 
Protection Co-ordinator or assists with children’s groups etc) 
 

         *          * 

Stipendiary/Non stipendiary Lay Worker           * 
 

Ministry Team Leader           * 
 

Worship Leader           * 
 

Sunday School Leader/Supervisor 
Sunday Teacher/Helper  (Standard or Enhanced – see Sec 1  
                                        “Degrees of contact”) 
 

   
* 

         * 
         * 

Youth Worker/Leader 
Youth Worker/Helper     (As above) 
 

 
* 

 

         * 
         * 

Crêche Leader/Supervisor    
Crêche Assistant/Helper   (As above)         
 

 
* 

         * 
         * 

Organist/choir leader - if children in the choir          
Adult Choir members - if children in the choir                   
 

 
          * 

         * 
          

Head Server – if children in the team       
Adult Servers – if children in the team 
 

 
          * 

         * 

Tower Captain – if children in the team         
Adult Bell Ringers – if children in the team 
 

 
          * 

         * 

Leaders of camps/residential events 
Assistants/Helpers at camps/residential events (see Sec 1      
                                   “Degrees of contact”  )                               

         
* 

         * 
         * 

Father Christmas 
Elves/Helpers 
 

 
          * 

         * 

 
The level of Disclosure is based on the degree of contact with children generally applicable to these 
positions,  in accordance with the CRB’s category coding system.    PCCs will need to assess whether a 
Disclosure is required, and at what level, in respect of other positions – such as sacristans, vergers, 
sidepersons, church/church hall cleaners and kitchen staff.  The decision will depend on circumstances 
and supervisory arrangements.  
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